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The education, research and medical undertakings carried out at Kyoto University 

involve a broad spectrum of human interaction and relationships. For students, 

faculty, and staff, it is vital that these relationships are positive and productive. 

However, the relationships between instructors and students, supervisors and staff, 

can on occasion develop into an inappropriate power relationship. Such cases can 

not only hinder work and study, but can cause profound emotional distress to the 

targets of the harassment. This includes such inappropriate behavior as sexual 

harassment.

Kyoto University is making the utmost efforts to ensure that such incidents do not 

occur on its campuses, and in the unfortunate event that they do, to respond swiftly 

to remedy the situation. Kyoto University respects the individual rights of all of its 

students, faculty, and staff, and strives to ensure that each person can devote 

themselves to their work or study in a conducive environment.



Preventing and Coping with Harassment

When you are aware that someone is being harassed, please offer assistance 

to the target of the harassment.

○　If you witness disagreeable behavior, please caution the perpetrator about their 

conduct.

○　If necessary, please act as a witness.

○　Please listen to what the target of the harassment has to say and be supportive 

○　Please encourage the target of the harassment to visit the university Counseling 

Service – offer to accompany them.

Due to the very nature of harassment, it is difficult for targets of harassment to come 

forward. The university Counseling Service is open, not only to the targets of harassment 

themselves, but also to third-party witnesses of harassment.

○　Do not endure the harassment alone – discuss the matter with someone you 

can trust.

○　Through your words and actions, make it clear to the person who is 

harassing you  that their behavior is disagreeable to you. If you merely ignore 

or endure the harassment, the situation will not improve. In some cases of 

harassment, the perpetrator is unaware that their actions are causing offence.

○　Make a written record of the instances of harassment. If there are witnesses, 

confirm the occurrences with them.

○　Discuss the matter with the university Counseling Service.

If You are a Target of Harassment

If You Witness Someone Being Harassed
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1. The Purpose of this Booklet

in the Kyoto University Regulations regarding Harassment Application 
Report. 

The purpose of the Kyoto University Regulations regarding Harassment  
Application Report  Harassment Regulations)

Harassment Regulations 

The Harassment Regulations 
The Harassment Regulations

Harassment Regulations
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(1) Sexual Harassment

(2) Academic Harassment
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(3) Power Harassment
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(4) Harassment
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(5) Problems caused by Harassment

ent.

(1) Outline of Harassment Prevention Systems at the Departmental Level

Kyoto University Human 
Rights Committee Regulations
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(2) Outline of Harassment Prevention Systems at the University Level
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(1) Counseling Service and Counseling Staff

 

 

 

 

 

 

(2) The Role of the Counseling Staff
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(3) Urgent Protective Measures

(4) Coordination
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(6)  Counseling Involving Persons other than Kyoto University Students, Faculty, 

and Staff

(

(1) Investigation by the Departmental Human Rights Committee
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(2) Investigation by a University Investigation Committee
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(1) Enhancement of the Counseling Service

(2) Training of Counseling Staff

(3) Training of Investigation Committee Members
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(4) Preventing and Coping with Harassment

(5) Publicizing of Harassment Counseling and Countermeasure Methods

Examples of Sexual Harassment

Quid Pro Quo Sexual Harassment

1.  

2.  

Environmental Harassment
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Examples of Academic Harassment

-  

-  

-  

-  
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-  

-  

-  

13.  

Examples of Power Harassment

2.  
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Examples of words or behavior that may be considered harassment
related to pregnancy, childbirth, child care leave, etc.
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　※　Preparation for this departmental investigation will be undertaken within the appropriate department.

　※※　If a case involves a regular faculty member, the Departmental Director will report on the start, progress, and the results of

       　　the investigation conducted in the Department to the Dean of School, etc.

※※※　If it is decided that disciplinary action is to be taken, the complainant shall be notified of the decision on the condition that

       　　the information is confidential and must not be divulged.

This chart depicts the flow of counseling and resolution of harassment cases. 

For further details please refer to the contents of this pamphlet.
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